Evangelical Free Church of America: Ministerial Credentials
Policy on Spiritual and Character Qualifications
Questionnaire for Elders

Dear Church Elder Board (or equivalent body of primary leaders):

Your pastor, or another pastoral staff member, or a leader of a Christian ministry who is a
member of your church, is applying for an EFCA ministerial credential. We support this pursuit
and affirm the character qualities and ministry skills that this individual has exhibited and which
have contributed to his or her seeking a credential.

An EFCA ministerial credential, whether a Ministry License, a Certificate of Christian Ministry,
or a Certificate of Ordination (and also a Transfer of Ordination), is a formal, denominational
commendation of a minister or church leader. It is a public acknowledgement that the individual
exhibits the call of God on his or her life; personal integrity, character, and maturity; ministry
skills that enable him or her to be competent in ministry; and adequate understanding of the
Bible and its theological themes.

One of the requirements of the EFCA in our credentialing process is a clear recommendation
from the local church which the credentialing candidate is serving or attending. We firmly
believe that recognition of a minister’s call to service and integrity in that service begins in the
local church. Believing that the local church is best suited to recognize a person’s character and
call to ministry, we are looking for a recommendation that confidently affirms this call of God.

This step in the credentialing process grows out of a serious and comprehensive policy approved
by the EFCA Conference: Policy on Spiritual and Character Qualifications related to the granting
of Ministerial Credentials within the Evangelical Free Church of America (EFCA). That policy is
included with this questionnaire for your perusal.

Representing the wider family of EFCA churches, we ask you to fill out this
examination/recommendation questionnaire thoughtfully, prayerfully, and seriously. Please note
that it includes a character assessment inventory. Feel free to interact with the candidate in this
process. We intend the questionnaire to be a tool for learning and growth where needed. We ask
that this questionnaire be the collective effort of all the members of the elder board. All the
elders must sign it. It should be received by the district office before a date can be set for the
candidate’s oral credentialing examination. (It can be sent hard-copy or scanned and emailed.)

The candidate and his or her spouse, or close friend if single, will also fill out similar
questionnaires. The results of all these questionnaires will be reviewed by the district
superintendent or his representative and/or the district credentialing committee. The affirmation
of the candidate’s qualifications for an EFCA credential will be included in the credentialing
examination and sent to the EFCA Board of Ministerial Standing. After the credential is issued,
all questionnaires (both electronic and any hard-copy versions) will be destroyed.

Some might view this task as perfunctory. However, believing in the importance of the local
church and its authority, we ask you to take the responsibility very seriously. We wish to remind
you that this recommendation is of vital importance in the credentialing process. Your



understanding of and confidence in this individual’s call to ministry will be part of the initial
basis upon which a credential is given. When a credential is eventually issued, the name of your
church will be on the credential in addition to that of the EFCA. It will be a recommendation to
all others that we have together affirmed this person’s call to and gifting for ministry as an
approved EFCA pastor or leader. If you have any questions about this required recommendation,
please contact your district superintendent.

Thank you for this crucial part in the credentialing process.

Your district superintendent, district credentialing board, and
the EFCA Board of Ministerial Standing



(Note: In filling out this questionnaire, please insert your answers after the questions. If you
have not had occasion to observe the candidate relative to what is being asked, simply write,
“Not observed, can’t comment.”)

Introductory

Encouragement: We are confident of many good character qualities and ministry competencies
in this candidate! What are two or three character traits and ministry skills in this candidate that
have been a particular blessing to your church?

Time frame: How long has the candidate served in, or attended, your congregation?

Membership: Is the candidate a member in good standing of your congregation?

General character

Spiritual Walk and Fruitfulness

1. Keeping in mind the biblical qualifications for elders in 1 Tim. 3:1-7; Titus 1:5-9; and 1
Peter 5:1-4, briefly describe how the maturity and fruitfulness of the candidate’s personal
walk with Jesus Christ has blessed your church. If necessary, describe also any
reservations you have about the candidate’s spiritual maturity.

2. To help you answer these questions, use the accompanying Character Assessment
Guides: For Candidates for an EFCA Ministerial Credential. Optional: you can submit
the results of the inventory to the district office with this questionnaire.

Relational Issues

3. Describe how the candidate’s ability to relate to other people has blessed your church and
served as a good example to the congregation. Include your observations about his or her
reputation in the community; relational skills; proper use of authority; reconciling of
conflicted relationships; healthy attitudes and actions toward other ethnicities; family-of-
origin issues; emotional intelligence and health; connection with non-believers. If you
have any concerns about this area, express those also.

Moral and Ethical Failure

4. To the best of your knowledge, are you aware of any misconduct on the candidate’s part,
past or present, that is problematic in his or her being above reproach and qualified for an
EFCA ministerial credential? This would include matters such as academic, sexual, and
financial integrity.



Marriage and family relationships

Current Marital Health

5. Briefly describe how the integrity and health of the candidate’s singleness or marriage
has blessed your church and served as an example to the congregation. If you have any
concerns in this area, mention these as well.

Children

6. To the extent that you have been able to observe, briefly describe how the candidate’s
home life--overall family order, the relationship between the candidate and his or her
children, or the candidate’s response to the absence of children—has blessed your church
and served as an example to the congregation. If you have any concerns about this,
mention these also.

Marital History
7. To your knowledge, is there anything in the candidate’s pre-marital and marital history,
such as sexual sin, impropriety, divorce, or remarriage, or harassment or abuse, which has

negatively affected the candidate’s integrity or competence as a church leader? If so,
please explain.

Ministry Competence

8. Briefly describe the candidate’s overall competence in the skills necessary to his or her
sphere of ministry. Are there any deficiencies of skills that call the candidate’s
ministerial integrity or fitness into question? If so, please explain.

9. Does the candidate exhibit adequate biblical-theological skills?  Keep in mind such
things as personal love for the Bible, understanding of theological concepts, biblical
literacy, and soundness of method in interpreting the Bible.

Overall

10. Does the candidate demonstrate that he or she actively supports the EFCA and

demonstrates the interdependent spirit — unity in the essentials of the gospel, charity in

the non-essentials — desired in the EFCA?

11. Do you recommend without reservation the candidate for ministerial credentialing by the
EFCA?

NOTE: The names and signatures of all the elders or their
representative must be included at the end of this questionnaire.

January 2018



